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Who is ManhattanLife? 

ManhattanLife is one of the oldest insurance companies in America. Since 1850 we have stood by policyholders with diligence 

and compassion. ManhattanLife has a storied history that has consistently proved that we deliver on our promise of standing 

by policyholders and producers. Through domestic and world wars, outbreaks of diseases and multiple cycles of booms and 

busts, life has marched on in America. ManhattanLife has been there, diligently delivering on our mission. Being trusted to do 

so even earned us the reputation “Old Reliable” after the Civil War, when we sought out policyholders to ensure we met the 

needs of families of fallen soldiers. More recently, we were the only insurance company to challenge the U.S. Department of 

Health and Human Services, advocating for and winning Americans’ right to purchase fixed indemnity health insurance 

products. 

“At our core, ManhattanLife is a reliable, independent insurance company 

rigorously focused on providing policyholders with the life affirmations of health, 

wealth and security.” 

David Harris, CEO 

Many American workers fail to plan for expenses, such as loss of income and childcare, not covered by health insurance. 

ManhattanLife’s voluntary benefits can help protect your employees’ savings if they can't work due to an illness or injury. By 

offering these benefits you can help your employees be more financially prepared for the unexpected. 

How You Benefit 

 Expand your benefit options without breaking the budget. Voluntary benefits are 100 percent employee paid.

 Opportunity to possibly reduce your payroll tax for each enrolled employee.

 Minimize disruption to business with custom enrollment options.

 Provide a range of benefits to help keep employees productive and loyal.

How Employees Benefit 

 Choose the benefits that match their needs and concerns.

 Directly receive benefits when they need it most.

 Don't have to rely solely on savings or incur additional debt to cover expenses such as childcare,

transportation, and medical bills.

 Save money on premiums because benefits purchased through the employer are typically less expensive than

purchasing on their own.

 Pay premiums through payroll deduction, many on a pre-tax basis.
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